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                   A NOTE FROM CHIEF LAYBER

It is with a great deal of pride that I present to you the 2015 Village of Cottage Grove Police Department first 
Annual Activities Report.  The report is a testament to the work being done by all of our Police Officers and support staff, 
and represents a compilation of statistical data and crime prevention programs that were a part of our on-going 
organizational mission of 

http://www.creditdonkey.com/safest-wisconsin.html
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Daniel Layber,
Chief of Police

DEPARTMENT DESCRIPTION:

The Cottage Grove Police Department is responsible for providing 24 hour police services and protection in the
Village of Cottage Grove.  The Department employs eleven full-time, and as yet to be determined number of
part-time police officers, one full time administrative services manager, and two part time support staff. The
police department emphasizes the well-known concept of community policing which is reflected in our
organizational structure and enforcement philosophy.  We believe in the critical importance of partnering with
our community to identify and solve community problems so that we can maintain and enhance the quality of
life in Cottage Grove.  The Department consists of three different programming areas, each with specialized
positions which are subsequently then divided into three different shift teams.  The programming areas include
police administration, the patrol division and the support services division.

Police   Administration:  Police Administration consists of the Chief   of   Police (Daniel L. Layber) and one
Lieutenant (beginning in March 2016). The Chief of Police is responsible for the organization, control and
direction of personnel and resources of the department, budget development and maintenance, and under the
provisions of Wisconsin State law is given authority in matters of operations, discipline, the development and
implementation of Department rules and regulations, policy and procedures.  The Police Chief is also the
overall supervisor for all three shifts of officers.

The   Lieutenant is responsible for coordinating the day to day operations, schedule, in addition to training
and staff development of all employees of the police department.  The position is further responsible for
assisting in budget maintenance, equipment and fleet maintenance, and oversees all community outreach
programs. The lieutenant also manages the department
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Day Shift Team (3 Full-Time Sworn Officers) (Detective and Chief)

Detective (Paul Matte)-Full time detective position who is responsible for follow-up on all criminal
investigations reported to the patrol division from all 3 shifts. Detective Matte
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Afternoon Shift Team (3 Full-Time Sworn Officers)

Patrol   Officer/2nd   shift   evidence   technician (Dave Stortz):  This position is responsible for responding to
calls for service on the afternoon team of officers.  Dave is also an evidence tech, a hostage negotiator and
a field training officer, and he has been with the department for 16 years.

Patrol   Officer/2nd   shift   (Jessica Helgeland):  This position is responsible for responding to calls for service
on the afternoon shift of officers. Jessica is also a field training officer, a defensive tactics instructor, a
TASER instructor, the department training coordinator, and she has been with the department for 11 years.

The third full-time officer on the afternoon shift team is the new lieutenant.

Night Shift Team (3 Full-Time Sworn Officers)

Patrol   Officer (Jeff Comstock):  This position is responsible for responding to calls for service on the night
shift team of officers. Jeff is a drug recognition expert (DRE) and has been with the department for 4
years.

Patrol   Officer (Brian Carter): This position is responsible for responding to calls for service on the night
shift team of officers. Officer Carter is a standard field sobriety test and OWI instructor and has been with
the department for 4 years.

Police K9 Program (Anthony Koratko)-This position serves as the department K9 coordinator and handler for 
canine 
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Administrative Services Division (1 Full-Time and 2 part time Civilian Employees)

Administrative   Services   Manager (Jamie Doyle):  This position functions as principal support staff person
to the Chief of Police and provides comprehensive administrative and clerical support services to all
police department 
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Village of Cottage Grove
Police Department
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TOTAL CALLS FOR SERVICE 2015

The Cottage Grove Police Department responded to a total of 9847 documented calls for service in 2015.  In 
2014, the Village/Town of Cottage grove Police Department responded to 7598 calls for service. This is 30% 
increase in incidents responded to by the village only department in 2015. These incidents include not only calls
for service, but Officer self-initiated activity as well.  Self-initiated calls can be traffic stops, property checks, 
foot patrols, or other calls that are proactive in nature instead of reactive responses. The call volume for the 
police department represents approximately 820 calls for service a month, or approximately 28 documented 
calls for service a day. The department responded to 323 EMS assists in 2015 compared to 313 in 2014 joint 
department. This averages out to approximately 1 EMS assist per day.

MAJOR CASE INVESTIGATIONS

Detective Paul Matte is the full time investigator for the Cottage Grove Police Department. Detective 
Matte investigated 63 felony cases in 2015 compared to 43 in 2014.  Some of the crimes investigated include 6 
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burglaries, 14 sexual assaults, 4 forgeries, 5 identity thefts, 2 physical abuse to child, 3 thefts of firearms, 
numerous drug investigations and 6 death investigations. Detective Matte also processed over 850 items of 
property/evidence as the department
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Briarpatch, and the Peer Court, the juveniles are given an alternative sentence and upon completion of this 
sentence they have the record of the violation expunged from their record.

TRAFFIC ENFORCEMENT DATA

One of our primary objectives at the Cottage Grove Police Department is to keep our streets safe for pedestrian, 
bicycle and vehicular travel.  This objective is accomplished through proactive patrol and traffic enforcement 
that is aimed at keeping our streets safe.  Here is a numeric breakdown of some of the work Officers addressed 
as part of their traffic enforcement responsibilities in 2015:

Motor Vehicle Accidents (reportable)�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�« .105
Hit and Run Accidents�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�« ..22
Accidents with Injuries�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�« ..13
Traffic Complaints�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�« .53
Traffic Stops�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�« ...820
Traffic Citations�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�«�« .199
Operating a Motor Vehicle While Intoxicated�«�«�«�«�«�«�«�«�«�«�«�«�« .22

The most 3 most frequently issued traffic citations in 2015 were for operating after suspension, speeding, and 
operating after revocation of driver
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Improved Communication through Technology: The Cottage Grove PD has continued outreach efforts 
through the use of Facebook.  The Facebook site has greatly enhanced our communication with the community 
in this age of the internet being used by so many. The CGPD currently has 1230 friends that follow our 
Facebook page. Many of our press releases are posted on the Village website so that a larger audience can be 
reached.  A link to the Chief of Police
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Crime Prevention: The mission of the Cottage Grove Police Department includes crime prevention among its 
areas of greatest concern. The department is committed to the development and fostering of community based 
crime prevention efforts. We have a crime prevention coordinator for the department and have developed an 
associated policy. Specific crime prevention efforts include; Preserve the Peace in which the police department 
stands by when a situation may need a police presence to keep the situation from getting out of hand and 
becoming a crime. Vacation checks for our citizens that are out of town. Operation I.D., Crime Stoppers, Safe 
Night Out, and Safety Education presentations such as bicycle helmet awareness, anti-bullying, underage 
drinking, updates on laws concerning driving, texting, cell phones, and safe use of computers. We are also 
members of the Cottage Grove TRIAD which is a partnership between law enforcement and seniors in the 
Cottage Grove area. Police personnel attend regular meetings and participate in winter driving inspections of 
vehicles, presentations on issues importance to seniors such as scams and frauds, and help keep the seniors in 
our community up to date on many issues that may affect them. 
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EMPLOYEE TRAINING: Professional Growth and Development

The Cottage Grove Police Department is committed to providing training to its employees so that they maintain 
their proficiency and learn advanced skills that will advance their knowledge base, and improve our police 
services to the community. Officers are required to receive a bare minimum of 24 hours of training annually to 
maintain their state law enforcement certifications. In 2015 the department provided 162 hours of training to its 
officers and supplemented it with over 300 hours of advanced training. That training included mandatory 
firearms qualification, pursuit training/emergency vehicle operations, and TASER deployment. Officers also 
received training from the department, and outside experts, in less lethal training, vehicle contacts, defense and 
arrest tactics, room clearing, legal updates, policy and procedure updates, computer and technology updates, 
dementia recognition and interaction, major case investigation and force transition training. Other specialized 
training included topics such as interview and interrogation, crisis intervention training, active shooter training, 
homicide investigation, white collar crime investigation, instructor development, first aid and CPR, diversity 
training, and de-escalation of dangerous situations. The K9 team participated in 143 hours of training to build 



14
up their skills and to maintain proficiency. This does not include the many hours the team must train to 
maintain their skills on a daily basis.


